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ARTICLE 23 – BARGAINING UNIT MEMBER TRAVEL 
 

 
23.1 The Board shall reimburse Bargaining Unit Members for travel between schools at the 

prevailing mileage rate, or an equivalent per diem, for Bargaining Unit Members who are 
daily assigned by the District to two (2) or more schools.  Forms for reimbursement shall 
be submitted to the Bargaining Unit Member’s immediate supervisor. 

 
 23.1  Fort Irwin Mileage Stipend: Any Bargaining Unit Member who is assigned to Ft. Irwin  
                    as a regular work site and who cannot live on Post or any Bargaining Unit Member  

        living on Ft. Irwin assigned to a valley school as their work site shall receive a monthly  
                    stipend of $200 per month, payable each month, for a total of $2000.  

 

Number of scheduled days    Amount 
5 days     100% 
4 days       80% 
3 days       60% 
2 days       40% 
1 day       20% 

 
       A Bargaining Unit Member teaching summer school who meets the above criteria 
       will receive the $200 stipend.  Anyone that rides the district provided bus does 
       not qualify for this stipend. 

 
23.2  Mileage from a Bargaining Unit Member's residence to the Bargaining Unit Member's   

 work site assignment will not be reimbursed except as otherwise noted in 23.1 and      
 Appendix B for Fort Irwin stipend. 

 
23.3  Bargaining Unit Members shall receive the prevailing mileage rate when using a  

personal vehicle for the conducting of official school business, providing the    
Bargaining Unit Member receives prior authorization from the Superintendent or  
designee and no District vehicle is available. 

 

 

 

 

 

 

 

 

 


